SkilledTradesBC

Pay transparency report

SkilledTradesBC advances British Columbia’s trades training system by supporting pathways to rewarding
careers in the skilled trades. We are committed to fostering an equitable, diverse, and inclusive workplace where
employees are valued, respected and compensated fairly. Through regular reviews of our compensation and
employment practices, we strive to support pay equity, promote transparency and ensure alignment with both
legislative requirements and our organizational values. We believe that diverse perspectives strengthen our
organization and are dedicated to creating an environment where employees from all backgrounds have
equitable opportunities to succeed and contribute meaningfully.

Employer details

Employer: SkilledTradesBC
Address:

Reporting Year: 2026
Time Period:
NAICS Code:

Number of Employees: 50-299

@ Hourly pay

Mean hourly pay gap'

$1.00 BYEY

Women

$1.04 Prefer not to say /

Unknown

In this organization women's average hourly wages
are 3% more than men's. For every dollar men earn in
average hourly wages, women earn $1.03 in average
hourly wages. *

Explanatory notes

8/F-8100 Granville Ave, Richmond, BC

April 1, 2025 - March 31, 2026

91 - Public administration

Median hourly pay gap?

$1.00 B
(VL) Women

Unknown

In this organization women's median hourly wages
are 1% less than men's. For every dollar men earn in
median hourly wages, women earn 99 cents in median
hourly wages. *

1. "Mean hourly pay gap" refers to the differences in pay between gender groups calculated by average pay. Hourly pay

does not include bonuses and overtime.

2. "Median hourly pay gap" refers to the differences in pay between gender groups calculated by the mid range of pay
for each group. Hourly pay does not include bonuses and overtime.



Overtime pay

Mean overtime pay 3 Median overtime pay 4

This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.
Mean overtime paid hours 5 Median overtime paid hours 6

This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving overtime pay

This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Bonus pay
Mean bonus pay ’ Median bonus pay 8
This measure cannot be displayed because there is This measure cannot be displayed because there is
insufficient data to meet disclosure requirements. insufficient data to meet disclosure requirements.

Percentage of employees in each gender category receiving bonus pay

This measure cannot be displayed because there is insufficient data to meet disclosure requirements.

Explanatory notes

"Mean overtime pay" refers to overtime pay when averaged for each group.

"Median overtime pay" refers to the middle point of overtime pay for each group.

"Mean overtime paid hours" refers to the average number of hours of overtime worked for each group.
"Median overtime paid hours" refers to the middle point of number of overtime hours worked for each group.
"Mean bonus pay" refers to bonus pay when averaged for each group.

"Median bonus pay" refers to the middle point of bonus pay for each group.
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Percentage of each gender in each pay quartile °

Upper hourly pay quartile (highest paid) T
Men (23%) Women (55%)

Prefer not to say / Unknown (23%)

Upper middle hourly pay quartile t

Men (49%) Women (51%)
M Men
. . M Women
Lower middle hourly pay quartile t M Prefer not to say / Unknown
Men (27%) Women (73%)

Lowest hourly pay quartile (lowest paid) t
Men (41%) Women (59%)

In this organization, women occupy 55% of the highest paid jobs and 59% of the lowest paid jobs.

t This pay quartile was reduced to suppress gender categories consisting of less than ten (10) employees.

Data constraints

This report includes all employees who were employed by SkilledTradesBC between April 1, 2025, and March 31,
2026.

Gender data collection for new employees began after April 1, 2025 and a broader organization wide gender
data collection was conducted in September 2026.

There is a slight overrepresentation of “Prefer not to say/Unknown” as it includes employees who chose not to
disclose, were on leave during the reporting period or are no longer with the organization.

Explanatory notes

9. "Pay quartile" refers to the percentage of each gender within four equal sized groups based on their hourly pay.

* In accordance with the Pay Transparency Act and reporting rules designed to protect the anonymity and privacy of
respondents, one or more gender categories has been excluded due to insufficient numbers to meet disclosure
requirements.



